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HOW DO YOU 
QUANTIFY INTEGRITY

Problems and challenges facing Student Veterans specifically around resume writing and the 
perception of work and soft skills.



Agenda

• The Challenge 

• Reinventing Old Concepts

• Application



The Challenge 



The Job Description



What Employers Want



I Have No Experience…
• TAP continues in practice to employ a “one size 

fits all” approach that does not reflect the broad 

range of military members and their different 

capacities to manage the transition

Whitworth, J., Smet, B., & Anderson, B. (2020). Reconceptualizing the U.S. Military’s Transition Assistance 
Program: The Success in Transition Model. Journal of Veterans Studies, 6(1), 25–35. 



Desirable Soft Skills 
• Emotional Intelligence

+ Integrity

• Leadership and Persuasiveness

+ Servant-leadership

• Performance Oriented

• Analytical and Quantitative Skills

• Curiosity and Learning Desire

+ Being Humble

• Contextualize or See the Big Picture

+ Being Flexible

• Excellent Communication
thebalancecareers.com

clearancejobs.com



Reinventing Old Concepts





What does that person look like?



What does that person do?



When have you demonstrated 

these attributes?



Application



Changing the Language





Another Way to Visualize Skills  



Another Way to Visualize Skills  

360 Feedback



Other Helpful Resources

• Hire our Heros

• My Next Move

• Indeed Military

https://hireourheroes.org/
https://www.mynextmove.org/profile/summary/11-1021.00
https://www.indeed.com/career-advice/military


Any Questions?


