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Hot Off The Press 
 

 

 

Payroll Maintenance changes Related to Time & Effort 

 

The following screen changes and edits will be implemented in Payroll Maintenance (500 Screens) the 

first week of January, 2011. These changes will allow the Time and Effort system to do two things: 

 

 Consistently identify if payroll payments are based on an hourly, monthly or task payment rate. 

 Consistently identify supplement pay that will be excluded from base pay. 

 

These changes will also improve the ability to report supplemental pay and base pay from the Access 

and Business Objects reporting systems. 

 

New Task Payment Flag 

Any payments made for task payments, as determined by the supplemental pay code, will have the task 

payment flag set to “Y”.  All task payments will be excluded from base pay for time and effort. 

 

Monthly vs. Biweekly Determination 

The following rules will apply for all payments found on payroll history with a pay date of Jan 7, 2011 

or later. 

 If the pay indicator is A, B, or C, the payment will be based on a monthly pay rate.  The FTE 

monthly rate will be required on the payroll record and populated from the Active budget if 

possible. 

 If the pay indicator is other than A, B, or C (i.e., D and above), the payment will be based on an 

hourly pay rate.  The number of hours worked and the hourly rate will be required on the payroll 

record.  The FTE Monthly rate field will contain the hourly rate rather than the monthly rate for 

any records with a Pay Indicator >= „D‟. 

PINs on pay history (Revised 09/29/2011) 

„Regular pay‟ is defined as follows: 

• Payments on pay types other than D, Q, T, U, V and X 

• Those with a blank Supplemental Pay Code 

• Those with a Supplemental Pay Code where the „Regular Pay‟ flag is set to „Y‟ on the 

420 screen  

• The Task Payment flag on the 5xx screens is set to „N‟ or blank 

 

The PIN will be required on all payments considered „regular pay‟ as defined above.  This includes both 

Budget and Wage payments.  <F1> PIN lookup capability has been added to the 5xx screens (Copy for 

Issue, Correct Source and Add Source) so PINs can be easily found if not known by the processor. 
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Supplemental Pay Codes – regular pay attribute 

A new attribute has been added to the supplemental payment code table (Screen 420).  This attribute 

indicates whether or not this supplemental payment code is considered “regular pay”.  In addition to any 

supplemental pay codes flagged as “Y” for regular pay, a new supplemental pay code of “RP” has been 

established for regular pay.  

 

Pay Types 

Time and Effort will always exclude payments for pay types: 

 D – Death Benefits payments 

 Q – Qatar supplements. 

 T – Biweekly Emolument 

 U – Biweekly Emolument 

 V – Vacation lump sum payouts 

 X – Extra Pay 

For all remaining Pay types the following rules will be applied: 

 If the supplemental pay code is blank, the payment will be included in Time and Effort Base pay. 

 If the supplemental pay code is populated, the supplemental pay code table will be queried to 

determine if this particular pay code is considered regular pay or not.  Supplemental pay codes  

marked as regular pay will be included in Time and Effort base pay 

For “K”, “P” and “X” pay types, a supplemental pay code will be required.  

 

Please contact bcssupport@tamus.edu with problems or questions. 
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