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COMPUTATION FOR WITHHOLDING TAX 
(Effective March 1, 2009) 

 
 

BIWEEKLY PAYROLL PERIOD 
 
Subtract from gross biweekly salary $140.38 for each exemption claimed on the W-4 form and the following employee deduction items:  (1) Group 
Medical, Dental, Vision, and ADD Insurance(s), (2) Teacher Retirement or Optional Retirement, (3) Tax Sheltered Annuities, (4) Deferred 
Compensation Plan, (5) Tax Saver Plan Spending Account (including administrative fee), and (6) Parking.  Add any longevity or hazardous duty 
payments.  Use the resulting amount in the appropriate area below to compute the withholding tax. 
 
 Single Person - including head of household    Married Person 
 
 If the wage in excess  The amount of    If the wage in excess The amount of  
 of deducted  income tax to    of deducted exemptions income tax to 
 exemptions is:  be withheld:    is:   be withheld: 
 
  Over   -    But Not Over Over  -  But Not Over 
 
 $ 0 - $   276 ...............  -0- $  0 - $    606 ..............  -0- 
      276   -      400............... 10% less       $   27.60       606 -        940........... 10% less      $   60.60 
      400   -   1,392............... 15% less           47.60       940 -     2,910........... 15% less        107.60 
   1,392 - 2,559............... 25% less 186.80    2,910 -   4,543........... 25% less 398.60 
   2,559 - 6,677............... 28% less 263.57    4,543 -   8,331........... 28% less 534.89 
   6,677   -   14,423..........…..33% less 597.42    8,331 - 14,642........... 33% less 951.44 
  14,423 -  9,999,999.......….35% less                885.88                 14,642 -  9,999,999......... 35% less         1,244.28 
 
The table above is based on a two week or 10 work-day payroll period. If the actual number of days paid is otherwise, the values need to be adjusted 
accordingly.  For example, if there are 5 days in the pay period, the adjustment value for all the non-percentage values in the table above would be 
5/10 or .5. 
 

MONTHLY PAYROLL PERIOD 
 
Subtract from gross monthly salary $304.17 for each exemption claimed on the W-4 form and the following employee deduction items:  (1) Group 
Medical, Dental, Vision, and ADD Insurance(s), (2) Teacher Retirement or Optional Retirement, (3) Tax Sheltered Annuities, (4) Deferred 
Compensation Plan, (5) Tax Saver Plan Spending Account (including administrative fee), and (6) Parking.  Add any longevity or hazardous duty 
payments.  Use the resulting amount in the appropriate area below to compute the withholding tax. 
 
 Single Person - including head of household    Married Person 
 
 If the wage in excess   The amount of  If the wage in excess  The amount of  
 of deducted   income tax to  of deducted exemptions   income tax to 
 exemptions is:   be withheld:  is:    be withheld: 
 
  Over   -    But Not Over Over  -  But Not Over 
 
 $ 0 - $   598 ...............  -0- $ 0 - $  1,313 ..............  -0- 
      598   -      867............... 10% less       $      59.80   1,313 -     2,038........... 10% less      $    131.30 
      867 - 3,017............... 15% less    103.15   2,038 -   6,304........... 15% less              233.20 
   3,017 -     5,544............... 25% less    404.85   6,304 -   9,844........... 25% less              863.60 
          5,544 -   14,467............... 28% less       571.17   9,844 -     18,050........... 28% less            1,158.92 
               14,467    -   31,250................33% less     1,294.52  18,050     -     31,725………   33% less    2,061.42 
        31,250 -  9,999,999........... 35% less  1,919.52 31,725 -  9,999,999....….    35% less           2,695.92 
  
 
Social Security -  (OASI Portion) - The employee will pay 6.20% to maximum earnings of $106,800 for this calendar year. 

(OAHI Portion-Medicare) - The employee will pay 1.45% on all earnings (no maximum) for this calendar  year. 
 
Teacher Retirement (TRS) - The present employee contribution for TRS is 6.40% of gross earnings and the State contribution is 6.58%. 
 
Optional Retirement Program (ORP) - The present employee contribution for ORP is 6.65% of gross earnings and the State contribution is 6.58% 

(or 8.50% if enrolled in ORP on or before August 31, 1995.) 


