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Hot Off The Press 
 
 

Screen 101 Change – Foster Child Status Added 
 
The Texas A&M University System will now maintain the Foster Child status of an employee to 
assist in complying with HB 1043 of the 81st legislature: 
 

HB 1043, Orr 
Relating to the creation of an employment preference at state agencies for certain former foster 
children. 

 
This bill creates an employment preference for an individual age 25 or younger who was under 
the permanent managing conservatorship of the Department of Family and Protective Services 
on the day preceding the  individual’s 18th birthday over other applicants for the same position 
who do not have a greater qualification.  Effective September 1, 2009. 

 
The field is identified as Foster Chld on screen 101 and the valid values are Y and N.  If it is left 
blank, screen 101 will default to N.  Y will not be allowed if the employee is older than 25 on the 
employment date.  The value will be set to N for all records currently in the BPP System. This 
change is effective immediately. 
 
 

  
 
Please contact bpphelp@tamu.edu with problems or questions. 
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